
Appendix A 
 
SUMMARY OF EXISTING RECRUITMENT POLICY FOR CORPORATE 
DIRECTOR 
 
Original policy was agreed at full Council on 15 Feb 2012 and has been amended 
through subsequent decisions noted below. 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Advertise 

Short listing panel and Chief 
Exec finalise recruitment pack, 
job description and person 
spec. Moray Council 28 May 
2014 Item 11, rec (iii) 
 

Short listing panel consider 
applications 

Moray Council 18 March 2014 
(item 4) agreed that 
shortlisting panel for Corp 
Director EDIS is:  

• 4 Chairs (inc Convener) 

• 2 SNP 

• 1 Labour 

Chair: Convener. Advisors: 
Chief Exec and Head of 
HR/ICT  

Assessment Centre and 
professional interview by First 

Interview panel 

Moray Council 28 May 2014 
(item 10) delegated 
consideration of membership 
of first interview panel to group 
leaders. Standing agreement 
is for same make up as short 
listing panel.  

Can unanimously agree to 
reject unsuitable applicants 

Full Council interviews 

Appointment 


